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OFFICE OF THE ATTORNEY GJENERAL OF TEXAS

AUSTIN
GROVER SELLERS
ATTORNEY GENERAL

Honorable V., A, Collins, President
Board of Regents, State Teachers' Colleges of Texas
Livingston, Texas

Dear Sir: .
Opinion Wo, 0-T¥&89
Res Authority o Paeaident
of Teachsrs Co lege to
plpyeds under
and re-
W8 acknovledge receipt-of epinion request gf

recent date, reading as folloy

“3ome trouble has arisen he West Texas

bas caused Dr. Eill

sal. This bLrings up
think your Department

inpubordination at this time vhile
eir contract extended to June S,
1G47%

"2nd: Could they collect their salary for
the current month wvhen they are dla-
missed during the month?

"Ird: In view of their contract which ends
in 1647, vould dismissal now avoid
payment of their uonthly salaries fol-
loving dismissai?”

YA COMMUMICATION 1§ TC 8E CONSTRUED AS A DEPARTMENTAL OFPINION UNLESS AFPROVED BY THE ATTORNEY GENERAL OR FIRST ASS!STANT
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A similar question vas ansvered by our previous opin-
ton Bo, 0~1735, dated 18 December, 1539, addressed to the Hon-
orable James fi, Ulmer, at that tiue Presicdent of the Roard of
Regents of the State Teschers' Colleges of Texas. In such
opinion ve considered the authority of the said Board of Regents
to dismiss a teacher employed by verbal contract by one of the
State Teachers'! Colleges, the grounds for dismiasal being
stated as "dleloyalty to the sdminisztretive head of that in-
stitution”; and further conzidering tle 1iability of tke Etate
for the salary of such dlismissed tescier focr the belance of
thhe year remaining at the time his employment vas terminated.

4 copy of such opinion is sttached for your convenlence,

Your first question asks vhother the President (of the
Wost Texas State Teacrers' College) ie suthorized to dismiss
an employee on grounds of insubordination.

A peference to Seetlon 1, Article 20647, V. A. C. &.,
diseloses that the suthority for employing and discharging ew-
ployees of the State Teachers'® Colleges is vected in the Boand
of Regents, reatber then ths individual Presidents of such in-
ptitutions, that Section reading as follovs:

*1. he Board of Reéentn of the State Teachera'
Colleges is charged wit @ respons o ®
general control and mepagement of &1l State Teachers?
Colleges for white persons and puay erect, equip and
repalir bulldings; purchase libreries, furniture, ap-
paretus, fuel and other necessary supplies; smploy
and diecharge presidents or principale, teachers
treasurere and other employes} and Iix the salaries
of the persons 8o empioyed. %Ee principsl of each
State chers! College shall nominate annually to
the board of regents such professors, teachers, of-
f1icials and assistants sas in his opinion will promote
the best interests of the institution.” (Fapbasis
aupplied)

¥e have been unable to find any authority in the stat-
utes relating to the State Teachers' Collsges, empovering the
Fresidents of suceh institutions to ewploy or dismiss teaclers
an? other employees of =uch Iinstituticns. Aa steted in the
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sbove-quoted Article, the principal (or President) of such insti-
tutions is ewpovered only to "nominate annually to the Board of
Regents such professors, teachers, officials or essistants as

in hi= opinion will promote the best interests of the institu-
tion.

Your first Question must necessarily, therefore, be
ansvered in the nezatives viz., that the President of the Hest
Pexas State Toeachers! College bas no authority to dismiss enm-
ployees of that imatitution for any reason, However, the Board
of Regents of the State Teachers' Colleges, having authority by
virtue of Article 2647 (supre) to employ or discharge emuployees
of such ipnstitutions, does have the power to discharge such em-
ployees, for good cause, under the general rules of law relating
to personal service contracts. For further discussion of this
question please refer to our previous opinion No. 0-1735, and
to the authoritises cited therein. As noted in thal opinion,
the fact as to whether or not the "insubordination™ of the 2aid
employees legally copstitutes "good cause,” for which the em-
ployces may be dismissed, cowes within the Jurisdiction of Lhe
Board of Regents and presents an issue which ve cannot undertake
to pass upon.

Your second and third qussticns may also be ansvered
“by referencs to our aforementioned opinion Ke. 0-1735, page 2
thereof. V¥e held in that opinion that as to employess of State
Teagheras' Colleges dismisaed for good cause, the 3tate would be
under no liadbllity for their salary for vhatever balance re-
mained at the time the employment wvas terminated. Therefore,
you are advised that the State vould not be liable, regardless
of employment contracts, for the salariss of the employees men-
tioned in your letter, frow the date of the tormination of thelr
employwent, if such termination vas for good cause.

Trusting that we have satiafactorily ansvered your
quastions, ve remain,

Yery truly yours
ATTORKKY GENERAL OF TEXAS
2 !
r.

v, N, Blanton,
Azslstant

WNB/JCP
Fanclosure--1
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